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Typical
Assignment
benefits — What
do most
companies
provide?

Whatdo they
least provide?

What benefits do companies provide?
The majerity of companies provide
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Flexible benefits 30%
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m Under consideration ~ ® Adopting flexible benefits

Source: ECA’s Benefits for International Assignments surveys 2012-21
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Delivery of
Benefits Methods of delivering benefits

Medical insurance
Tax assistance
Car benefit
Housing

Homa leave travel
Utilities

RER travel

Education

Childcare
0% 20% 40% 60% 80% 100%

= Employer pays directly  m Reimbursed through expenses
& Cash allowance ® YWhatever is most tax efficient
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Flexible on Core

assignment Medical

benefits Tax assistance
Home leave

W hich are core

and which can be
flexed? Host country transport

Host country housing

Flexible delivery
Language training
Education
Cultural training
Partner support
Home leave
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Relocation What relocation benefits do companies provide?

v L Types of shipping
B e n eflts S u rvey t the start of assignment ‘ covered
Look-see visits Travel Shipping
-
&R L~/ Surface freight

420 participating o S
companiesin 35 55% 99% 89%
HQ countries | 1 Q%\’ 622
Air freight
55% [[@ 57%
Excess baggace
Immigration Storage

assistance

Most common maximum time

@ 205 ﬁ in temperary accommadation
QO

75% 33% 89% 7y "\ 30
Settling-in Relecation leaye Temporary e OO days
r alloawance accommadation
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Relocation
benefits -
Delivery

Flexible relocation benefits approach

Yes
® Mo, but considering it
m Mo

Type of flexible benefits approach used

Fixed lump sum

Managed lump sum

Core-flex

0% 10% 20% 30% 40% S0% 60%

T0%
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Flexible Core
Relocation Shipping
benefits Temporary accommodation

. Housing services
W hich are core J

and which can be
flexed?

Immigration services

Flexible delivery

Storage

Settling-in and clothing allowances
Orientation and briefing services
Look-see visits
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Conclusion

On assignmentand relocation benefits essential despite cost
pressures

More use of furnished accommodation (less shipping cost,less carbon
footprint)

Increaseof flexible policies to: Reduce administration costs,
empoweredthe employeeandimprove EX

Look out for:

Administration passedto the employee, potentialwrong choices =
iImpact on duty of care,legal and compliance

More difficult to keep track of unless use of AMS systems or fixed lump
sum budgets
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