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About Sterling Lexicon

$120m
Annual Revenue

Countries

180+
Providing Services in

1991
Founded in

14
Global Locations

500+
Talented Individuals

Delivered by

Award recognizes 50 

digital leaders and 

technology projects 

that create a significant 

business impact

Awarded Microsoft 

Silver Partner status 

for the data platform 

competency

Winner of the CIO 

100 Awards for 

Leadership in 

Industry Innovation

Annual Relocations

+55.000



About me: Experience 
& background on 
Digitalization



What’s Ahead? 

Hi! Looks like you are 

hiring someone from 
India for a US 

position. Here are the 
visa requirements 

and a link to our 
global mobility policy.

Sophia Smith is 

traveling to Switzerland 
again next month. She 

has reached her 
threshold on her 

current visa status  -
shall I start the process 

to obtain a business 
visa?

Read the latest news on our resources page

https://www.sterlinglexicon.com/resources
https://www.sterlinglexicon.com/resources
https://www.sterlinglexicon.com/resources


Current framework



Current framework:sociological scenario

Baby Boomer Generación “Z”

Aumento de la importancia de la vida personal Compensación económica + Seguridad del trabajo

Horarios de trabajo flexibles Otros beneficios

Formación en “Soft Skills” Contribución individual Vs Equipo

Millenials Generación “X”

Flexibilidad en el lugar de trabajo “Self-Reliant”

Necesidad de continuo feedback Querer “marcar la diferencia”

Work / Life balance Beneficios flexibles

AYER HOY

Políticas de movilidad standard Políticas de movilidad flexible y “ad-hoc”

Core/Flex – Decidido por la empresa Core/Flex – Decidido por el empleado

Servicios “standard” Servicios a la carta

Comunicación por mail Comunicación por “chat / bot / IM”

“Prescriptive analytics” “Predictive Analytics”

Empleados tradicionales Nuevas formas – Contract workers, Expertos 

independientes -Gigs-…



Meaning of Digitalization in Global Mobility by ChatGPT



Why Digitalization is needed in Global Mobility?

Need the creation of an ecosystem when employee-company and third 

party interacted to improve Employee Experience in (XE) in relocating – it 

will retain and attract that lack of talent that many corporation needs to keep 

developing their core business 

3 main reasons to speed up this process:

• Employee Experience

• Employee wellness

• Complexity as a key factor





Source: Vialto Partner



Complexity as a key factor



Global Mobility of the future: Smart, Agile, 
Flawless and Efficient



Team 
with

business

Think outside
the box

Be Agile

Be “Agile” in Global Mobility

Team with business

Convertirse en socio asesor para apoyar

desde Global Mobility todas las 

necesidades procedentes del area de 

negocio

THINK OUTSIDE THE BOX

Inovación a través de traspasar las 

fronteras tradicionales en cuanto a 

la prestación de servicio. Redefinir y 

transformar.

Be Agile

Flexibilidad y rapidez son 

elementos críticos: MPV



Product & Services available: Mixing Human touch with 
Technology



Immigration IT platform: 
Market Place & Websited

L360 Platform + Extranet Portal



Immi Tool: Market Place & Website



Final Thoughs and Global Mobility
trends 2023

Source: AirInc
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